Positive Behavior Support Plan

Name:

Date of Birth:

Date of Plan:

Next Review Date:

Written by:

Introduction to Person Served Profile

Provide a brief profile of the individual here

Behaviors of Concern/Target Behaviour/Challenging Behaviour:

Choose one of the titles presented above and define the challenging behaviour in an objective manner i.e. it must be observable and measurable.

Functional Assessment Summary

Provide the details of when the functional assessment and observation was completed. What was the result of the functional assessment process?

State the function of Challenging Behaviour (Hypothesis Statement/Functional Assessment Summary Statement)

Setting Events: Contextual events that set the stage for challenging behavior include:

Triggers: Antecedent events that trigger challenging behavior include:

Attach the competing behaviour pathway diagram here as a summary of the assessment and the plan.
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Setting event strategies

Based on the setting events you identified what are some steps you can take to ensure you can either:

· Eliminate the setting event (prevent it from happening) OR
· Neutralize the effect of the setting event if you have not control over its occurrence
· Withhold or change triggering events when setting event is present
· Teach skill that renders setting event irrelevant
•

Antecedent Strategies

All strategies may not be appropriate or needed select only those strategies that are best suited to the individuals profile and that are essential to ensure his/her success.

1. Provide cues and prompts for desired and replacement behaviours

· Positive contingencies (“after you put away your dishes, we can watch the hockey game”)
· Safety signals (“just two more sides to brush, then you’ll be done)
· Changing task characteristics, incorporating interests/preferences of the person served.
· Visual supports (contingency maps, choice charts, font changes) Self-management tools (visual or written schedules)
· Simple and clear requests (1 or 2 steps, specific)
2. Remove, modify or weaken cues/signals for problem behaviour

· Reduce or eliminate triggers
· Insert Choices
· Make activities fun
· Adapt/modify difficult tasks
3. Reduce the Strength of the Maintaining Reinforcer

This means for example: if the function is staff attention then provide him/her a lot of staff attention throughout the day. The duration of interaction is not as relevant as the frequency of interaction. When this occurs then the chances of the individual enagaing in challenging behaviour to seek staff attention is significantly reduced.
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Teaching Strategies

1. Outline what skills you will need to teach the individual based on the functional assessment results.

· For example if the function is to seek staff attention the skill that you will need to teach is to provide him/her a better way to request staff attention.
· If the function is to escape a task you will need to teach negotiation skills or a way to request he/she complete the task at a later time.
2. This section could also include teaching core skills that are contributing to the problem such as “waiting”, “tolerating delay”, coping skills when feeling stressed or angry such as “deep breathing exercises or counting down, asking for some quiet time” etc.

Consequence Strategies

1. How will you respond when he/she engages in desired behaviour? (Provide a lot of praise and access to a preferred activity/interaction etc.)
2. How will you respond when he/she engages in the alternative replacement behaviour?

· (When the individual is using the alternative replacement behaviour to access what they want instead of using challenging behaviour provide them access to it immediately.
· For example: If the function of the behaviour is attention and they use words to ask for staff attention provide attention immediately. This teaches them that using words is more efficient than using challenging behaviour.
· If the function of behaviour is to get out of something and they ask to do the task later at a specific time (negotiate) then allow them to do the task later (provide them a way to get out of it in the moment).
3. How will you respond if he/she engages in minor problem behaviour?

· If they are engaging in minor challenging behaviour i.e. they are showing some very early indicators of challenging behaviour then prompt them to use the alternative replacement behaviour to prevent escalation and provide them access to what they are looking for.
· For example: if the individual starts getting restless when the staff ask him/her to get ready for a shower, prompt him/her to look at the schedule and determine when they would like to take a shower (negotiation skills).
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4. For Serious Behaviour behaviour outline the escalation cycle and strategies to de-escalate. This may require a separate plan.

· Use the de-escalation plan template to determine and educate the staff working with the individual so they are able to know and recognize the early indicators of challenging behaviour and are able to use appropriate strategies to de-escalate and prevent a crisis.
Monitoring and Evaluation

1. How will you track data to monitor progress?

2. How will you ensure the staff are following the plan?

3. When will the plan be reviewed next? Who will be reviewing it?

4. Outline who is in-charge of overseeing the data tracking, plan implementation and whom they can contact when they are new concerns emerge.

Consider steps to take to ensure that staff understand the importance of the plan and believe it is an important goal for the individual
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