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Annual Declarations of Interests discloses
an actual or potential conflict




 
May be determined as misconduct or serious misconduct





Disciplinary Action





Approval of a management plan, or knowledge of a plan which is in breach of the Policy without acting promptly to correct it 





Senior Staff


All annual Declaration of Interest Forms (and  any disclosure plan if required)  are to be approved and  implemented. Fwd to Human Resources for record keeping purposes





Other Employees


All disclosures and disclosure plans are to be approved and filed on the employee’s personal file.





Failure to raise concerns





Must raise concerns with their supervisor or supervisor’s manager�’s manager





Refer to the � HYPERLINK "http://www.hr.uwa.edu.au/2215113" �Guidelines For Dealing With Fraud and Corruption�





All Employees


Any employee who is aware of a conflict of interest affecting another employee





The employee refuses to follow disclosure plan





Disclosure Plan


The supervisor/manager and employee should agree on a disclosure plan to resolve or manage the conflict.  If agreement is unable to be reached the supervisor may determine the approach





Any employee uncertain if the plan or any action on their part would contravene the Policy should seek the advice of the Dean or Executive Director, and Legal Services (for Senior Staff)





Senior Staff (and other identified roles)


Annual Declaration of Interests with actual or perceived conflict





All Employees (including Senior Staff in addition to the annual reporting)


Employees who identify an actual or potential conflict must immediately declare the conflict with their supervisor





Failure to disclose or manage a conflict of interest may be determined as misconduct or serious misconduct





DISCLOSURE OF CONFLICT OF INTEREST PROCESS MAP


(Refer to University Policy: � HYPERLINK "http://www.universitypolicies.uwa.edu.au/search?method=document&id=UP12%2F32" �Conflicts of Interest�)





Employees are to actively avoid being placed in situations of conflict of interest, disclose a conflict in advance and remove themselves from any discussion or activity involving the conflict








